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LABORER CEMENT MASON 

 

A Laborer Cement Mason is a person who would typically be called on to perform tasks 

such as: 

 

A.  Site Preparation  

1. Setting Screeds 

2. Setting Forms 

3. Layout 

4. Mixing Materials 

 

B.  Place and Finish Concrete  

1. Rodding/strike off  

2. Troweling, Including Hand Troweling 

3. Edging 

4. Tamping 

5. Jointing 

6. Nosing 

7. Slope Drainage 

 

C.  Steps and Base 

1. Work over wood 

2. Concrete 

3. Cove Base  

 

D. Curb and Gutter  

1. All Types 

 

E.         Concrete Repair 

 1. Grinding 

 2. Bushing 

 3. Dry packing 

 4. Sacking and Patching 

 

F.         Machine Operation, Epoxy & Epoxy Injection   

                 1. Concrete Sawing 

                 2. Flatwork 

                 3. Screeding Machine (All types) 

                 4. Grinders (Walk Behind) 

                 5. Power Floats 

                 6. Power Trowels (All types) 

                 7. Ride-on Power Trowel (All types)  

 

G.  Decorative Concrete 

                 1. Imprinted System  

      2. Overlays  

                 3. Toppings  

                 4. Staining  
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APPRENTICESHIP 

 

 

APPRENTICESHIP is a system of training individuals through employment and school 

 To become skilled in all aspects of a trade. 

 

ENCOURAGED AND PROMOTED nationally by the Fitzgerald Act, 1937. 

 

AUTHORIZED IN CALIFORNIA by the 

 Shelly-Maloney Apprentice Labor Standards Act, 1939. 

 

IMPLEMENTED, SUPERVISED AND SERVICED by 

The California Apprenticeship Council cooperating by written agreement with the 

Bureau of Apprenticeship and Training, U.S. Department of Labor, and the 

California State Department of Education. 

 

ESTABLISHED, CONTROLLED AND SUPERVISED LOCALLY by a Local Joint                     

 Apprenticeship Committee for each trade under approved standards. 

 

PARTIES under written agreement are: 

The Apprentice and the Employer or the Joint Committee acting as the 

employer’s agent with the approval of the California Apprenticeship Council. 

 

AGREEMENT provides for: 

Reasonable Continuous employment and training on the job through scheduled 

work processes for a stated period of time. 

An established progressive wage scheduled. 

 

SUPPLEMENTAL TRAINING 

 Training of approximately 144 hours per year in related and supplemental 

Instruction in classes held in cooperation with the public-school authorities or as 

otherwise directed by the local Joint Apprenticeship Committee for the trade 

under approved standards. 

  

RESULTING IN 

 A Craftsman skilled in all aspects of his/her trade. 

 

RECOGNITION 

 A Certificate of Completion issued by the California Apprenticeship Council. 
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Rules of Apprenticeship 

 

 
An Apprentice will: 

 

1. Maintain records of work experience and training received on the job site, and in 

related instruction. 

 

2. Perform diligently and faithfully the work of the trade and other pertinent duties 

as assigned by the employer. 

 

3. Respect the property of the employer and abide by the working rules and 

regulations of the employer and the committee. 

 

4. Get along with fellow apprentices and journey workers and carry out the 

instruction given by the supervision. 

 

5. Attend regularly and complete satisfactorily the required hours of instruction as 

stipulated in the Standards. 

 

6. Develop safe work habits and conduct oneself in such a manner as to assure his or 

her safety and that of co-workers by following established job safety programs. 

 

7. Work for the employer to who assigned until reassigned by the committee or 

person authorized to act for it in this regard, or until Apprenticeship Agreement is 

terminated for cause, or until completion of the apprenticeship. 

 

8. Conduct oneself always in a creditable, ethical, and moral manner striving to 

enhance the dignity and craft worker status of the Laborer Cement Mason. 

 

9. Show up for work on time, don’t be absent, and don’t go home early. 

 

10. Contact must be kept with the region coordinator during the apprenticeship 

program.  
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SOUTHERN CALIFORNIA LABORERS CEMENT MASON  

JOINT APPRENTICESHIP 

 

 

The minimum qualifications for applicants are: 

 

1) Not less than 18 years of age. Proof of age is required. 
2) Physically able to perform the work of the trade. 
 

Term of the Apprenticeship: The term of apprenticeship shall be 4200 On-The-Job 

Training Hours and 3 years of employment. The first 750 hours shall be a probationary 

period. Apprentices will be upgraded each period provided they complete the minimum 

On-The-Job Training Hours and their related instruction is satisfactory. 

 

 

Wage Scale  

 

Apprentices shall be paid not less than the following percentages of the current 

Journeyman rate, which is $37.00 per hour. 

          

 1st period  1 - 700   hours  50% $18.50 

 2nd period         701 - 1400 hours  55% $20.35   

 3rd period       1401 - 2100 hours  60% $22.20 

 4th period       2101 - 2800 hours  65% $24.05 

 5th period       2801 - 3500 hours  70% $25.97  

 6th period       3501 - 4200 hours  75% $27.82 

 

432 hours of Supplemental and Related Instruction is required to complete the program. 

 

 

SELECTION OF APPRENTICE APPLICANTS INCLUDES PASSING A 

STRENGTH ENDURANCE TEST, ORAL INTERVIEW, AND A DRUG TEST.  
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Anti - Discrimination Policy 
 

   It is the policy of the JAC that sexual harassment or harassment of a racial, ethnic 

or religious nature in the workplace is unacceptable and will not be tolerated.  All 

apprentices are expected to avoid any behavior or conduct toward any other 

employee or apprentice that could be interpreted as sexual, racial, ethnic or 

religious harassment. 

   

Sexual harassment includes unwelcome sexual advances, either verbal or physical, 

whenever: (1) submission to the conduct is either an explicit or implicit term or 

condition of employment; (2) an apprentice’s reaction to the conduct is used as a 

basis for employment decision affecting the apprentice; or (3) the conduct has the 

purpose or effect of interfering with the apprentice’s work performance or 

environment. 

    

No apprentice should be subjected to unsolicited, unwelcome sexual overtures, nor 

should any apprentice be led to believe that any employment opportunity or benefit 

would in any way depend on cooperation of a sexual nature. 

 

   Sexual harassment is not limited to expressed demands for sexual favors.  It may 

also include such actions as: (1) sexual oriented verbal kidding, teasing or jokes; (2) 

repeated offensive sexual flirtations, advances, or propositions; (3) continued or 

repeated verbal abuses of a sexual nature; (4) graphic or degrading comments about 

an individual or his or her appearance; (5) the display of sexually suggestive objects 

or pictures; (6) subtle pressure for sexual activity; and (7) physical contact, such as 

patting, pinching or brushing against another’s body. 

 

   Sexual harassment does not refer to occasional compliments of a socially 

acceptable nature.  It refers to behavior that is not welcome, which is personally 

intimidating, hostile or offensive, which debilitates morale and which therefore 

interferes with an individual’s work effectiveness. 

 

   Any apprentice who feels that he or she has been the victim of sexual, racial, 

ethnic or religious harassment or observes such harassment in the work place, may 

file a written compliant with his or her Coordinator or the Director.  If any of the 

forgoing persons are involved in the harassment, the apprentice may file a 

complaint directly with the Trustees of the Trust. 

 

   All complaints will be thoroughly investigated.  If the complaint is found to have 

merit, corrective action will be implemented.  If the investigation is found to be 

without merit, all involved parties will be so notified. 

 

   If an apprentice believes that his or her complaint has not been satisfactorily 

resolved, the employee may file a complaint with the Equal Employment 

Opportunity Commission or the Division of Fair Employment and Housing. 


